Jimmy Manyi- President of the Black Management Forum.
COPE resolutions misrepresent Affirmative Action.
The Black Management Forum is indeed disappointed to observe such gross misrepresentation of government policy, latent undermining of the constitutional imperatives and down right superficial understanding of the Affirmative Action and BBBEE as contained in the COPE media statement and in their December resolutions dated 18 December 2008.
· Government to blame for poor implementation of Affirmative Action?
This accusation by COPE is not only misdirected but also signifies the poor understanding of the role government plays in policy formulation and implementation. Government formulates policy and it is the industry and commerce that must implement that policy. In the case of AA where Government as an employer is also an implementer, the evidence is out there for all to see that the track record of government and State Owned Enterprises surpasses that of the private sector. Infact if you were to remove the Government and SOE figures from the Employment Equity figures the picture would be shockingly poor. Even the Deputy President of COPE, Mr. Shilowa in his recent article in this paper admits this naked truth.
· Nepotism and Cronyism in the public service?
The concept of Nepotism and Cronyism, undesirable as they are, could never be the sole preserve of Affirmative Action. These bad recruitment practices pre-date Affirmative Action and it is purely opportunistic, dishonest and gratuitous to lambaste Affirmative Action with this scourge. These concepts are also experienced in companies that are exclusively white, including Europe and Americas.
· Exclusion of minorities from the public service?
This is the acid test of the level of misrepresentation that COPE is propagating on AA. Can anyone really say minorities are excluded in the public sector? Absolute barriers are prohibited by the law, if that was happening government could have long been successfully challenged in court.
· Using Race as a sole criterion of employment equity?
This is another misrepresentation of the Law. Employment Equity Act, no 55 of 1998 which governs Affirmative Action, does not use race only, but gender and disability as well. Even within the race criteria, it’s not just blacks that are catered for, but all other races are included, e.g. white women in the pursuit of gender parity and white males and females with disabilities.
· Coloureds, Indians and those of Chinese origin expressed exclusion or overlooked for Appointments.?
Without condoning this bad practice, is COPE saying they could not find Africans and Whites that could make the same claim? 
The BMF appeals for honesty and integrity in public discourse.

· Equity and efficiency objectives should be pursued as complementary…..?
Implicit in this resolution is a racist undertone that seeks to associate equity with inefficiencies. The BMF would argue very strongly that this resolution stigmatizes Affirmative Action, implying that candidates for AA lack merit. Racism and colonized mentality will always second guess Black professionals.
· Affirmative Action Exemptions in rare skills to boost skills base?
This resolution would undermine the constitutional obligation as enshrined in the Bill of rights to promote the achievement of equality. If carried out it would mean certain areas of employment would remain untransformed under the guise of “skills shortage” and would continue to be the preserve of whites only. The BMF rejects this resolution with contempt it deserves.
· BEE policies create an elite based economic system that excludes the majority….?
This clearly is an outdated criticism that belongs to the past; the government has long corrected these phenomena with the introduction of Broad Based Black Economic Empowerment Act of 2004, to replace the narrow BEE which simply focused on purchasing equity stakes.
Studying this BBBEE Act which was followed by the Codes of Good Practice, would reveal that all the proposals by COPE and much more have already been factored in.  In addition it is worth noting that the Codes took a period of 3 years consultation with all the stakeholders.
Infact there has also been various baselines and follow up studies to measure progress in terms of complying with the BBBEE codes. It is not apparent that COPE is aware of this development.
The BBBEE Codes are very comprehensive and comprise 7 elements as follows

1. Ownership – measures the effective ownership of the enterprise by black people (Broad based ownership schemes are encouraged).
2. Management Control – measures effective control of enterprise by black people.
3. Employment Equity – measures compliance including with Employment Equity act.
4. Skills Development – measures development of competences of black people.
5. Preferential Procurement – measures the extent to which enterprises purchase goods and services from black suppliers.
6. Enterprise Development – measures the extent to which enterprises assist and develop sustainability of other developing black enterprises.
7. Socio-Economic development – measures the extent of Social Investment initiatives.
Very clearly an inclusive well thought out model is already in place with a built in re-view date.
The COPE resolutions on BEE are infact a subset of what is already in existence.

The BMF advises COPE to completely abandon their resolutions on Affirmative Action and BBBEE and simply embrace the Law to avoid creating unnecessary confusion that will bring uncertainty, and undermine transformation and business confidence.
